
THE REGULAR MEETING FOR THE BOARD OF EDUCATION OF THE 
SASKATCHEWAN RIVERS PUBLIC SCHOOL DIVISION 

Board Room, Education Centre 
545 – 11th Street East 

Prince Albert, SK    S6V 1B1 

Monday, November 8, 2021 
Time:  Immediately following the Organizational meeting 

AGENDA (#21R-11) 

1. Call to order by Board Chair

2. Land acknowledgement

3. Declaration of conflict of interest

4. Adoption of the agenda

5. Delegation
• C. Yungwirth - Administrative Procedures: 423 COVID-19 Vaccination for Employees

(see attached letter)

6. Consent items
(a) Adoption of the Regular meeting minutes
(b) Administrative Procedures Changes

7. Business arising from the previous meeting

8. New business (Board Committee Reports, Trustees’ items and Notice of Motions)
(a) External Board Committees (if any)
(b) Provincial Update
(c) Saskatchewan Rivers Students for Change (SRSC) Report – T. McCallum / D. Vidal
(d) Board Development Plan for 2021-2022 – D. Rowden
(e) 2021 Saskatchewan School Boards Association Annual General Meeting – Ballot

Information – B. Hollick

9. Accountability reports

10. Reports from administrative staff
(a) Workers’ Compensation Board Decision – R. Bratvold
(b) School Division Enrolments Increases – R. Bratvold
(c) School Community Councils Constitution Amendments – C. Trann
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MISSION:  Strives for excellence in education and  
seeks to maximize each child’s unique learning ability. 

VISION:  Pursuit of excellence, respect of diversity and 
achievement for all. 
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11. Notice of Motion 
 
12.    Three key messages for SCC/Public from meeting 
         
13. Board members’ forum  
 
14. Motion to move into Closed Session 

 
15. Regular session convenes 
 
16. New business (Board Committee Reports, Trustees’ items and Notice of Motions) 

 (a) Motions brought forward from Closed Session from November 8, 2021 
 

17.     Adjournment 
 
 

 
CALENDAR OF EVENTS  

November 15 and 16, 2021 2021 SSBA Virtual Conference, Education Centre, 545 – 11th 
Street East, Prince Albert, SK 

November 19, 2021 (1 to 5 pm)  
November 20, 2021 (9 to 2:30 pm) 

Board Director Semiinar, Board Room, Education Centre, 
545 – 11th Street East, Prince Albert, SK 

Monday, November 22, 2021 
Time: 4:00 p.m. 

Regular meeting, Board Room, Education Centre, 545 – 11th 
Street East, Prince Albert, SK 

Monday, December 13, 2021 
Time: 4:00 p.m. 

Regular meeting, Board Room, Education Centre, 545 – 11th 
Street East, Prince Albert, SK 

 



To: Board of Trustees of Saskatchewan Rivers School Division 

  

My name is Cheryl Yungwirth and I have been a loyal Educational Associate of 
Saskatchewan Rivers Public School Division for the past 21 years. I love my job and 
the people I work with. I take my job seriously and respect my employers very much.  

Since this pandemic started I have become increasingly frustrated with how the 
Government of Saskatchewan and the Government of Canada have handled this 
virus. In my opinion we should of isolated the sick and elderly and allowed the 
healthy to be free. Obviously lockdowns, masking and vaccinations are not working. 
The virus still spread and even increased when the world started getting vaccinated.  

 I want to attend the meeting on Nov.8, 2021 because I have many concerns with the 
new Administrative Procedure 423 Saskatchewan Rivers School Division Board of 
Directors has put forward on Oct. 4, 2021. I just wanted to make you aware of my 
concerns about this procedure. I believe the procedure violates my rights as a 
Canadian and Saskatchewan citizen in many ways. Firstly that asking for ones 
vaccination status is a violation of the Saskatchewan Freedom of Information and 
Protection of Privacy Act, F-22.01 and the Health Information Protection Act which 
states, “ HO-021 2 6(1) Where consent is required by this act for the collection, use or 
disclosure of personal health information, the consent: 

a. Must relate to the purpose for which the information is required; 
b. Must be informed 
c. Must be given voluntarily 
d. Must not be obtained through misrepresentation, fraud or coercion. 

  

(2) A consent to the collection, use or disclosure of personal health information is 
informed if the individual who gives the consent is provided with the information that a 
reasonable person in the same circumstances would require in order to make a 
decision about the collection, use or disclosure of personal health information. 

 (3) A consent may be given that is effective for a limited period. 

 (4 ) Consent may be express or implied unless otherwise provided 

 (5) An express consent need not be in writing. 

 So asking for ones medical status is clearly in violation of ones privacy. It has been 
stated to me that two important rights conflict with the need to fight the virus and the 



need for one to disclose their medical information. I believe that fighting a virus is 
more than requiring one to get vaccinated. The Covid 19 vaccine is an MRNA Gene 
Therapy shot. It is an experimental vaccine and will be an experiment until the year 
2023. There are many ways to fight a virus but it is not up to the Government of 
Saskatchewan and Saskatchewan Rivers School Division to determine what I put in 
my own body. It has always been a recommendation to get immunized or get a flu 
shot but never been forced. Because forcing someone to undergo a medical 
procedure is against the law. This includes vaccines, PCR testing and Rapid testing. 
This needs to be the employees with their doctor or health care practitioner choice not 
the employer’s or the Government’s choice. 

As a Board of Trustees you have taken “Recommendations” from the Government of 
Saskatchewan to put forth this procedure. It is my understanding that as a school 
division it is ultimately still a “choice” to put forth this procedure. You are not health 
care professionals so you should not be acting as such. Only my doctor or health 
care practitioner should be recommending the vaccines.  Health and safety for our 
children and staff should be a priority but there is no proof that being vaccinated can 
protect me from Covid 19. Other means of health should always be considered as 
well (eating healthy, exercise, taking supplements, enough sleep, etc.) but those 
items are not in the Ap423 just vaccination or testing 

 In the AP 423 it states that we must give you our status if we have received the 
Covid 19 vaccine, or if we chose not disclose our status we must provide you with 
weekly Rapid negative test results. Testing healthy individuals is something never 
before in history has been required. The Covid 19 virus cannot be transmitted 
asymptomatically only by air particles. This means you have to have Covid 19 
symptoms to spread the virus. If I’m healthy why do I need to take a test. In my 
opinion It just does not seem logical. 

Another concern of mine is that you are discriminating against a group of individuals 
in regards to the testing. You are asking one group to test (individuals that are not 
vaccinated or individuals you do not wish to disclose their vaccination status. All other 
staff who are vaccinated receive special privileges by not having to test. Why are ALL 
STAFF not having to test? Covid 19 can be contracted by both vaccinated and 
unvaccinated individuals.  

My final issue on testing is the cost incurred by the employee for the testing. As stated 
in the AP 423 “After Dec. 17, 2021, tests will no longer be supplied by the employer 
and employees who are required to test must source and pay for the tests 
themselves.” If you are requiring the employees to test as part of their employment 
them SRPSD should paying for these tests.  



All of these measures put forward by the board in this AP423 in my opinion is 
coercion. The definition of coercion is “the use of express or implied threats of 
violence or reprisal (as discharge form employment) or other intimidating behaviour 
that puts a person in immediate fear of the consequences In order to compel that 
person to act against his or her will.” By either having to vaccinate or test weekly to 
keep someone’s job is coercion and intimidation. In my conversations with  

 As Saskatchewan Rivers Public School Division, we foster inclusivity and 
individuality for all students, encouraging critical thinking and serving community with 
conviction. This Policy only further encourages segregation, between vaccinated and 
unvaccinated, by allowing some faculty privileges and denying others for making 
personal medical decisions that should never be discussed or have repercussions. 

 On September 30. 2021, Orange Shirt Day was announced as a provincial and 
federal initiative acknowledging the mistreatment and segregation of its indigenous 
peoples in Canada, only to enforce the illegal practice of segregating the people in 
this province by coercing citizens to divulge their personal medical decisions that 
should always remain private. 

 This procedure coerces an employee into testing or disclosing private medical 
information or risk job termination. Only a year prior (when the experimental gene 
therapy was not available), staff wearing proper PPE and self monitoring according to 
the provincial health measures were considered complying with all safety measures. 

 I know SRPSD feels they are looking out for the best interest and safety of the 
children and staff but they are not considering ALL individuals when making such a 
policy. Leaving some staff no alternative but to leave a job they love and parents to 
withdraw their children from a school division in which also love because the policy is 
not lawful is not right. 

 In conclusion, I would like you to please reconsider withdrawing AP 423 and 
lets find a better alternative to handling this virus.  

Thank you for consideration in this matter. 

  

Summary of Appendix 

1 Canadian Bill of Rights 

  



Rights Recognition and declaration of rights and freedoms 1 It is hereby recognized and declared that in 

Canada there have existed and shall continue to exist without discrimination by reason of race, national 

origin, colour, religion or sex, the following human rights and fundamental freedoms, namely, (a) the 

right of the individual to life, liberty, security of the person and enjoyment of property, and the right not 

to be deprived thereof except by due process of law; (b) the right of the individual to equality before the 

law and the protection of the law; (c) freedom of religion; (d) freedom of speech; (e) freedom of 

assembly and association; and (f) freedom of the press.  

2. Canadian Charter of Rights and Freedoms 

PART I Canadian Charter of Rights and Freedoms  

Whereas Canada is founded upon principles that recognize the supremacy of God and the rule of 

law: Guarantee of Rights and Freedoms Rights and freedoms in Canada 1 The Canadian Charter of 

Rights and Freedoms guarantees the rights and freedoms set out in it subject only to such 

reasonable limits prescribed by law as can be demonstrably justified in a free and democratic 

society. Fundamental Freedoms Fundamental freedoms 2 Everyone has the following 

fundamental freedoms: (a) freedom of conscience and religion; (b) freedom of thought, belief, 

opinion and expression, including freedom of the press and other media of communication; (c) 

freedom of peaceful assembly; and (d) freedom of association. Democratic Rights Democratic 

rights of citizens 3 Every citizen of Canada has the right to vote in an election of members of the 

House of Commons or of a legislative assembly and to be qualified for membership therein 

3. Equality Rights  

4. Equality before and under law and equal protection and benefit of law 15 (1) Every 

individual is equal before and under the law and has the right to the equal 

protection and equal benefit of the law without discrimination and, in particular, 

without discrimination based on race, national or ethnic origin, colour, religion, 

sex, age or mental or physical disability 

Code of Ethics for Registered Nurses 

Ethical responsibilities:  

1. Nurses provide persons receiving care with the information they need to make informed and autonomous 
decisions related to their health and well-being. They also work to ensure that health information is given to 
those persons in an open, accurate, understandable and transparent manner.  

2. Nurses respect the wishes of capable persons receiving care to decline to receive information about their 
health condition.  

3. Nurses ensure that nursing care is provided with the person’s informed consent. Nurses recognize and support 
a capable person’s right to refuse or withdraw consent for care or treatment at any time (College of 
Registered Nurses of British Columbia [CRNBC], 2017a). Nurses recognize that capable persons receiving care 
may place a different weight on individualism and may choose to defer to family, cultural expectations or 
community values in decision-making while complying with the law of consent.  

 

Canadian Medical Association Code of Ethics and Professionalism 



Decision-making  

Medical decision-making is ideally a deliberative process that engages the 

patient in shared decision-making and is informed by the patient’s experience 

and values and the physician’s clinical judgment. This deliberation involves 

discussion with the patient and, with consent, others central to the patient’s care 

(families, caregivers, other health professionals) to support patient-centred care.  
 

In the process of shared decision-making:  

1. Empower the patient to make informed decisions regarding their health by 

communicating with and helping the patient (or, where appropriate, their 

substitute decision-maker) navigate reasonable therapeutic options to 

determine the best course of action consistent with their goals of care; 

communicate with and help the patient assess material risks and benefits before 

consenting to any treatment or intervention.  

2. Respect the decisions of the competent patient to accept or reject any 

recommended assessment, treatment, or plan of care.  

 

 
Mounties for Freedom Open Letter 

 

EXECUTIVE SUMMARY As Canadians, our constitutionally-protected freedoms precede the government, 

and may only be temporarily limited if the majority of evidence justifies such infringements as 

reasonable, provable, and guided by law. If presented with all available evidence in a court, we firmly 

believe the government implemented mandates would not hold up under scrutiny. As experienced 

investigators, we look past what information is provided and focus on how the information is presented. 

A proper investigation should be conducted as objectively as possible, and follow the principle that it is 

better to have questions that cannot be answered than to have answers that cannot be questioned. A 

complete investigation must include full disclosure of all the facts of the case, even contradictory 

evidence. Why, then, is there little to no tolerance for free and open debate on this matter? Many 

credible medical and scientific experts are being censored. Accordingly, we rightly have concerns about 

“the science” we are being coerced to “follow”. As representatives of our communities within the RCMP 

and representatives of the RCMP in our communities, we have never witnessed such division in our 

country. This sense of “Us versus Them” will be further fueled by having a police force consisting only of 

“vaccinated” people, while serving communities consisting of “unvaccinated” people, which goes against 

the community policing model the RCMP has strived to achieve. As law enforcement officers, we already 

face higher levels of stress and mental illnesses due to the nature of our work. These have been 

compounded – considerably – by mandates that we believe are deeply unethical, threatening our 

livelihood, and dividing society. 

 



DISCRIMINATION We strongly oppose the discrimination that has already begun to create segregation 

in our country. It has divided families, ended friendships, torn apart spouses, and entered the RCMP 

workplace. We believe the current messaging being put out by our provincial and federal governments 

is promoting the creation of an in-group referred to as “Vaccinated” and an out-group as 

“Unvaccinated”. Even worse, the out-group has been labelled “Anti-vaxxers,” a term used out of context 

in a negative and derogatory way. The messaging from our governments is causing the dehumanization 

of the “Unvaccinated” group. By dehumanizing the out-group, an institution creates a greater divide 

between them and the in-group.  

The Nuremberg Code 

Though the Nuremberg Code is not a law, it is internationally accepted and falls in line with the spirit of 

our Charter and Bill of Rights. A key component of the Nuremberg Code is that participants in a medical 

experiment need to participate voluntarily without any form of force or coercion8. We have obtained 

documentation from several Canadian doctors who have explained the current COVID-19 treatment 

options in Canada, being referred to as “vaccines”, were recently authorized as new drugs despite the 

absence of long-term data9. According to these accredited Canadian doctors, these treatment options 

did not meet the criteria of true vaccines until very recently when the definition of vaccine was 

changed10,11. Without long-term data, these vaccines are still experimental. We believe the act of 

removing the rights and freedoms of citizens who refuse to participate in specific COVID-19 treatment 

options is a form of coercion. 

The Health Information Protection Act 

Consent 

6(1) Where consent is required by this Act for the collection, use or disclosure of 
personal health information, the consent: 
(a) must relate to the purpose for which the information is required; 
(b) must be informed; 
(c) must be given voluntarily; and 
(d) must not be obtained through misrepresentation, fraud or coercion. 

 

Open Letter to the People Of Saskatchewan, The Saskatchewan Health Authority, The 

Government of Saskatchewan and its Authorities from Saskatchewan Health Care 

Professionals 

 

We have many reasons supported by the scientific literature and real world data for 
opposing these policies: 
 
1. Multiple studies confirm that SARS-CoV-2 vaccines in use in Canada do not 
prevent infection with the covid-19 virus. Nor do they prevent transmission. 
Indeed, the viral load of vaccinated and infected individuals is no different from 
unvaccinated and infected individuals. (1,2,3). Daily data in Saskatchewan 
confirms this phenomenon - we see high numbers of breakthrough cases every 
day and current statistics show that more than 20% of covid-19 hospitalizations 
are in fully vaccinated individuals. 



 
2. Vaccine mandates will not prevent the collapse of a healthcare system. The most 
effective way to protect a healthcare system is through the adequate provision of 
resources and personnel, and that will not be achieved through coercion, division 
and restrictions. Furthermore, the provision of resources must coincide with the 
reality of the system’s needs. Covid-19 has exposed and exacerbated problems 
that already existed in our healthcare system. In fact, 2020 and 2021 are the first 
years in the last several that we did not have “hallway patients” in our hospitals. 
And the data in the latest Saskatchewan Health Authority annual report actually 
indicates fewer hospital and ICU admissions between April 2020-March 2021 
than in the previous year of 2019-2020 when Covid-19 was not circulating (4). 
 
3. The unvaccinated public should not be blamed for systemic failures and the lack 
of government planning. Instead, we urgently need to examine real solutions for 
improving our system capacity during this pandemic and beyond. 
4. The province must recognize that tens of thousands of recovered covid-19 
patients already have acquired superior natural immunity to the virus. Historically, 
the scientific community has recognized natural immunity as longer lasting and 
more robust than vaccine immunity. Indeed, a recent study out of Israel shows 
vaccinated individuals were 6-13 times more likely to become infected than 
individuals who had recovered from Covid-19 but did not have any doses of a 
vaccine (5). 
Broad antibody and memory cell responses are found in people with prior 
SARS-CoV-2 infections (6). It follows that the many healthcare workers who 
have recovered from covid-19 are in fact less likely to transmit the virus to fellow 
workers and patients than vaccinated individuals. This fact must be taken into 
account in all government policy decisions concerning vaccination requirements. 
Failure to do so is anti-science, arbitrary and discriminatory. 
 





 

 
 
NO. #2021R-10 (MONDAY, OCTOBER 4, 2021)  
MINUTES OF THE REGULAR MEETING OF THE SASKATCHEWAN RIVERS PUBLIC SCHOOL 
DIVISION, BOARD OF EDUCATION HELD ON MONDAY, OCTOBER 4, 2021 AT 5:30 P.M. IN THE 
SEMINAR ROOM, EDUCATION CENTRE, 545 11TH STREET EAST, PRINCE ALBERT, SK 
 
PRESENT: 
MEMBERS OF THE BOARD     
MRS. C. BLOOM, Trustee     MR. A. NUNN, Trustee    
MR. B. GEROW, Trustee      MS. D. ROWDEN, Vice-Chair 
MR. G. GUSTAFSON, Trustee    MS. J. SMITH-WINDSOR, Trustee    
MR. B. HOLLICK, Board Chair     DR. M. VICKERS, Trustee    
MR. A. LINDBERG, Trustee      MR. B. YEAMAN, Trustee  
      
SENIOR ADMINISTRATION 
Mr. R. Bratvold, Director of Education    Mrs. J. Hingley, Superintendent of Schools   
Mr. T. Michaud, Superintendent of Schools  Mr. J. Pidborochynski, Chief Financial Officer   
Mr. C. Trann, Superintendent of Schools Mrs. J. Ward, Administrative Services Officer  
 
 
B. Hollick, Board Chair, called the meeting to order.  
 
B. Hollick acknowledged the traditional homelands of the Métis and the ancestral lands of the Cree, 
Dene, Dakota, Lakota, Nakoda and Saulteaux peoples and that the division is within Treaty 6 
Territory and recognized the significance of September 30. 
 
Trustees were given an opportunity to declare a conflict of interest.   
 
MOTION TO MOVE INTO CLOSED SESSION: 

#21R-90 
 Moved by G. Gustafson that the meeting move into Closed Session with Board and 

Administration present. 
Carried. 

 
Regular meeting resumed.   
 
STUDENT TRUSTEES 
T. McCallum      D.Vidal 
 
OTHERS 
Ècole Arthur Pechey Public School Leadership Team - B. Sparboe, Principal; S. Pilon, L. Primeau, C. Mercredi 
D. Harding, Coach 
M. Oleksyn, Daily Herald reporter   
 
INDUCTION OF STUDENT TRUSTEES FOR THE 2021-22 SCHOOL YEAR 
• Tia-Lee McCallum  (urban) 
• Daniel Vidal (rural) 
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MISSION:  Strives for excellence in education and seeks to maximize each 
child’s unique learning ability. 
VISION:  Pursuit of excellence, respect of diversity and achievement 
for all. 
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ADOPTION OF THE AGENDA: 

#21R-91 
Moved by A. Lindberg that the agenda be approved as presented. 
Carried. 

 
CONSENT ITEMS: 

#21R-92 
Moved by G. Gustafson that the following consent items be approved: 
(a) Adoption of the Minutes for Regular meetings of September 13, 2021 and Special 

Meeting of September 22, 2021; 
(b) Administrative Procedures Changes. 
Carried. 

 
NEW BUSINESS: 
(a) Verbal Update – SRSC Committee  
 T. McCallum and D. Vidal, student trustees, provided a verbal report on the recent SRSC 

meeting including the committee’s main priorities for this year.  It was noted that SRSC 
Executive elections were held recently.   

 
(b) Verbal Discussion on SRPSD Communication Plan  
 Consensus was to add Communication Plan to the upcoming October 25, 2021 Planning 

Meeting for further discussion.    
 
 (c)    Board Development Plan Review 
 B. Gerow provided a verbal report on the Board Development Committee’s work. He noted 

that the Board Competency Matrix needs to be completed by trustees as the Committee 
uses this tool to arrange professional development.  

 
ACCOUNTABILITY REPORTS: 
(a) Learning Improvement Plans (LIP) Accountability Report 

J. Hingley reviewed the Accountability Report on Learning Improvement Plans for 
information.  The Ècole Arthur Pechey Public School Leadership Team attended the meeting 
to provide their school’s story through data from the school’s Math goal.    
 
#21R-93 
Moved by G. Gustafson that the Board confirm that the intent of Policy 1, Policy 2, Section 
3 and the Board’s Strategic Plan expectation for Learning Improvement Plans have been 
met and that the Learning Improvement Plan Accountability Report be referred to the 
Director Evaluation process. 
 

(b) Student Learning Accountability Report 
J. Hingley reviewed the Accountability Report on student learning for information. 
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#21R-94 
Moved by J. Smith-Windsor that the Board confirm that the intent of Policy 2, item 3.2 and 
the Board’s Strategic Plan expectation for monitoring of student achievement have been 
met and that the Student Achievement Accountability Report be referred to the Director 
Evaluation process. 
Carried. 
 
A trustee commented about how the Board’s Advocacy Plan could support student learning 
in our division, i.e., continuing to lobby for full day Kindergarten.   The 2018-2019 Board 
Advocacy Plan will be brought back to a future Board meeting for discussion. 
 

REPORTS FROM ADMINISTRATIVE STAFF: 
(a)    Director Update 

R. Bratvold provided an update on: 
• Student learning – Reading Data as of June 2021 indicates significant drop in reading 

scores in the pandemic; Carlton Indigenous Day celebrations to honour the past 
achievements and trauma experienced and to celebrate the contributions by Indigenous 
people; National Truth and Reconciliation Day and Orange Shirt Day – schools planned 
many different ways to reflect, honour and take action on reconciliation in meaningful 
ways. 

• Enrolment update – increase in numbers this year. 
• COVID case update and discussion. 
• The Senior Administration Team continue to work on the development of a 

comprehensive Enterprise Risk Management Program.  Once the external facilitator has 
finished the next phase of the work, the Board will have the opportunity to review and 
discuss the risks and assess the draft risk register. 

• The Provincial Education Plan Implementation Team (PEPIT) continues to meet and 
implement the Interim Provincial Plan while finalizing the plan and implementation for 
the long range plan. There is a sharing of that workload in that most School Divisions 
appoint two PEPIT Leads and there is strength in SRPSD has Superintendent Tom 
Michaud is joining the Director in this role. 

• The Rapid Testing for Families Pilot Program provincial pilot included 12 communities 
(15 schools) where low vaccination rates, higher COVID-19 rates and lower levels of 
health determinates existed.   SRPSD was selected to have 4 schools in this pilot 
program and it began quite smoothly in our work with Principals and their work with 
families.   

• The Strategic Plan was well-received by staff with some specific appreciation for the 
simplicity and the aspirational language.  The development of specific goals and targets, 
along with monitoring processes continues to be considered within Senior 
Administration and staff.  

• Vaccination Protocol Administrative Procedure has been in development since the 
Board passed its motion at the September 22 meeting.  The approach has been to focus 
on employees and ensure some clear expectations and plans are in place, along with a 
process for tracking and checking.  It is developed from a place of trust that initially  
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employees will be required to declare their vaccination status and trust this declaration 
and then verify that through an audit process.   AP 423: COVID-19 Vaccination for 
Employees will be shared with employees as soon as possible.   

• Elders Council meeting arrangements are still in progress, possibly Monday, October 25, 
2021 

 
(b)    2021 Saskatchewan School Boards Association Annual General Meeting – Ballot Information 

 This item will be placed on the next Board meeting agenda. 
  
It was noted that the Board would need to waive the required apportioning of votes as 
outlined Policy 8: Board Operations – 15.2 relating to voting delegates if that only two 
voting delegations for the 2021 SSBA Convention.   
 

THREE KEY MESSAGES FOR SCC/PUBLIC FROM BOARD MEETING 
• SRSC Student trustees / increased school division enrolment; 
• École Arthur Pechey School Leadership Team presentation and the Learning Improvement Plans 

and Student Achievement Accountability Reports; 
• Board support for Administrative Procedure 423 COVID-19 Vaccination for Employees. 
 
BOARD MEMBERS’ FORUM: 
Trustees were given an opportunity to share information on items of mutual interest. 
 
MOTION TO MOVE INTO CLOSED SESSION: 

#21R-95 
 Moved by A. Nunn that the meeting move into Closed Session with Board and 

Administration present. 
Carried. 

 
NEW BUSINESS: 
 (a)    Motions from the Closed Session of October 4, 2021: 
 #21R-96 

Moved by B. Hollick that the following motion be brought forward: 
1. That the Board of Education comply with the protocols in AP 423 COVID-19 

Vaccination for Employees relating to COVID-19 proof of vaccination and testing. 
Carried. 
2. That the Board authorize the expenditure of up to $1.4 million above the budget 

allocation to support the hiring of additional staff required to support the unexpected 
increase in student enrolment. 

Carried. 
3. That the Board submit a resolution to the 2021 SSBA Annual General Assembly 

regarding advocacy related to educational funding. 
Carried. 
 

 
…5 

 



 
 
 
Page 4 – Regular Meeting Minutes (#2021R-10) 
October 4, 2021 
 
ADJOURNMENT: 
 #21R-97 

 Moved by J. Smith-Windsor that the meeting adjourn. (8:30 p.m) 
 Carried. 

 
 
SIGNATURES: 
 
 
 
             
Board Chair      Administrative Services Officer 
 
 
      
Date of Approval  





























Board Development Focus for 2021-2022: 

Where possible, the following topics shall be addressed during or in conjunction with existing 

scheduled meetings of the Board of Education: 

1. Audit/Budget

• Arrange to have an external agency provide a workshop about the functions of an audit 

committee. 

• Consider extending an invitation for trustees to attend with the external agency from 

divisions within the surrounding region.

2. Communication:

• Presenting with Confidence- connection has been made with the facilitator.

3. Legal/LAFOIP

• Arrange a Saskatchewan School Boards' Association session related to LAFOIP.

• Consider extending an invitation for trustees to attend from divisions within the 

surrounding region. 

In addition to internally, Board-driven opportunities for Board Development, trustees will have 

the opportunity to attend professional development offerings specific to education governance, 

including: 

• Trustee Academy - TBD

• Johnson and Shoyama's Public Sector Governance Program

o Winter 2022- MARCH 4, 25 and April 8 Online Offering

https://www.schoolofpublicpolicy.sk.ca/executive-education/public-sector-governance­

program.php#NextProgramOfferings

o Policy Workshop Series

https://www.schoolofpublicpolicy.sk.ca/executive-education/policy-workshop­

series.php#OurFacilitators

• National Congress on Rural Education in Canada -TBD

• CAPSLE - Canadian Association for the Practical Study of Law in Education -TBD

• CSBA Annual Congress and National Trustee Gathering on Indigenous Education 2022-

Saskatoon, July 6 - 8, 2022 - Sheraton Cavalier Hotel

Financial: 2021-22 budget 

• $2,010 per trustee and additional pool of $6,000. The total PD budget is $26,100

($2,010*10 + $6,000}.
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