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A Positive Step Forward for SRPSD
The 2026/2027 budget reflects the Board’s ongoing commitment to advocating for
student success. This includes continued investments that strengthen the learning
environment for all students and help ensure educators and staff are well-equipped to
meet the needs of our community. Continued funding that aligns with the needs of our
students remains essential as we work together to provide a strong, inclusive education for
the next generation.

Inflationary Cost Continued to Be Recognized
This year’s budget took into consideration inflationary costs associated with salary
increases, school supplies, facilities, and transportation.

3 Additional Student Engagement Centres
SRPSD received funding to increase the number of Student Engagement Centres in our
division, bringing the total number of these support classrooms in our division up to 6.  The
existing classrooms at Queen Mary Public School, École Arthur Pechey Public School, and
John Diefenbaker Public School will be joined by W. J. Berezowsky Public School,  Riverside
Public School,  and Vincent Massey Public School.  

Multiple
Capital
Projects

Announced

A new Prekindergarten to Grade 12 school to
consolidate and replace W.P. Sandin Public
High School and Shellbrook Elementary, a
major renovation project for Christopher Lake
Public School, and a new relocatable
classroom for Princess Margaret Public School
were all announced in the 2026/2027
budget.

BUDGET DECISIONS ARE GUIDED BY OUR

STRATEGIC PLAN
With a supportive budget in 2026/2027, the Board is responsibly
investing in the goals of its Strategic Plan, enhancing teaching staff,
strengthening student programming, meeting inflationary demands
through prudent financial planning, and expanding and strengthening
partnerships. These investments reflect our ongoing commitment to
fiscal responsibility and our goal of excellence for every learner.

Schools with Student Engagement Centres have a teacher, educational associate, and additional Social Worker
and Mental Health Promoter time.  This team works together with school-based leadership to develop pull-out
and push-in programming to address the social and emotional learning gaps contributing to classroom
complexity.




